
Celebrating the 40th Anniversary of Title VII
United States Equal Employment Opportunity Commission

The U.S. Equal Employment Opportunity Commission, in cooperation with The American Bar
Association/Equal Employment Opportunity Committee, The District of Columbia Bar/Labor &
Employment Law Section, The Georgetown University Law Center, and The Lawyers’ Committee for Civil
Rights Under Law, is pleased to be hosting a series of panel discussions that will examine the enactment
and enforcement of Title VII of the Civil Rights Act of 1964, which prohibits discrimination in employment
on the bases of race, color, national origin, religion, and sex.  These panels bring together many of the
leading judges, lawyers, and activists involved in the litigation of the landmark cases interpreting Title VII
and establishing the guidelines for proving workplace discrimination.

Tuesday, June 22, 2004, 
Panel I – First Principles: Enacting the Civil Rights Act and using the courts to

challenge and remedy workplace discrimination 

Wednesday, June 23, 2004,
Panel II – Expanding the Reach: Making Title VII work for women and national

origin minorities: pregnancy, harassment, and language discrimination

Wednesday, June 30, 2004,
Panel III – Closing the Gaps: Making Title VII more effective: 

damages, jury trials, and the Civil Rights Act of 1991

All panels will be held at
Georgetown University Law Center

Moot Court Room
600 New Jersey Ave. NW

Washington, D.C. 

9:00 AM to 12:00 PM

****All Sessions Are Free and Open to the Public ****

Please visit www.eeoc.gov for more information

Individuals requiring reasonable accommodation should call the EEOC at:
202-663-4813, 202-663-4571 or TTY 202-663-7093


